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Dr. Steve Michael Leads National Charge for Diversity

While Kent State Universityls Supplier Diversity Advisory Board is continually working to
enhance its program at the university level, advisory board member and Vice Provost for Diversity
and Academic Initiatives, Dr. Steve O. Michael, is forging a trail on the national front. He is
leading the charge to put together a supplier diversity fithink tanko that will be comprised of
higher education diversity ofycers nationally. Dr. Michael said the consortium will ultimately
give birth to new ideas, best practices and heightened visibility for diversity initiatives within the
university structure.

An interest in forming a diversity association began to form when Dr. Michael attended the
American Council on Education (ACE) Conference earlier this year. He mentioned to a
interested group of colleagues that he and his staffers had compiled a list of over

Dr- Steve Nichael, Vice 500 diversity ofycers, which immediately gave the initiative a jump start.

Since that time, the New Association of Diversity Ofycers in Higher
Education (NADOHE) has become a reality, with Dr. Michael serving as vice president and Dr.
William Harvey, V.P. of the University of Virginia, serving as president. The association just
completed a strategic plan that begins this year and will remain in effect until 2010.
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will be mentioned in the yrst three names,0 Dr. Michael said.
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Those looking to initiate or improve their diversity programs will look to KSU for and Creative Counsel

best practices. While the program has come a long way and others can certainly

learn from its achievements, challenges remain. One of those is institutionalizing 2007 Program Goals Proposed
diversity. i(WWe must have) a permanent cultural change that will help us think )

and understand that supplier diversity is critical and should be part of our daily Resource Corner: Purchasing Agents

behavior,0 Dr. Michael said. This aligns with his philosophy that supplier
diversity should not fall on the shoulders of one chief diversity ofycer (CDO)
or diversity board, but that a fidistributed leadershipd model is best.
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fiEveryone has responsibility at least for implementation and strategy for their Upcoming Events &
own unit, and | am responsible for overall leadership,0 Dr. Michael said in an

interview earlier this year. Like many businesses, higher education is slow to Supplier Diversity
change. Persistence is mission-critical. Advisory Board Meeting
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Coleman. When | yrst started this job, supplier diversity was not on my agenda. But at Kent State University
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Supplier Diversity Mission Statement

Kent State University is committed to a proactive and a comprehensive supplier diversity program that ensures an
active and full participation of historically disadvantaged, economically and socially under utilized businesses located
within the universityts geographic region and beyond with speciyc attention to include Minority Business Enterprises
(MBE) and Women-Owned Business Enterprises (WBE).







